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1 Introduction

1  Please see Annex I for more details on the commitment for gender equality for both, the Paris Agreement and the Climate Finance Mechanisms

Climate change is an urgent and global issue, but 
its impacts will be felt differently among individu-
als, businesses and communities at large. Existing 
inequalities, for instance, those based on gender, eth-
nicity, age, etc. make some groups more vulnerable 
than others. The intersectionality of these aspects 
can also exacerbate those inequalities. For example, 
rural and low-income women, Indigenous groups in 
remote areas, the elderly and the disabled will be 
particularly affected by climate change. This paper 
focuses on the gender dimension in carbon pricing.
 
Gender is a relevant metric to consider in the design 
and implementation of a carbon price in terms of the 
inclusivity of the design, outreach and communica-
tions process, as well as the distributional impact. 
Alongside metrics like income and geography, how 
the impact of a carbon price may be affected by gen-
der should also be considered by policymakers. This 
also allows additional measures to be designed and 
put in place to ameliorate any undesirable effects 

from the outset. As carbon pricing policies become 
more mainstreamed and increase in ambition, the 
impacts of a carbon price will become more signifi-
cant, only increasing the need to consider its impact 
across a wide spectrum of metrics.
 
This paper adopts a simplified binary definition of 
gender, i.e. men versus women, as the research it 
draws upon also adopts this definition. It focuses 
on women specifically, given that they have been 
historically excluded from climate change policy-
making, including carbon pricing policies. As such, 
their specific needs, vulnerabilities and interests 
may have been ignored. To the extent possible, the 
report also analyzes gender disparities across dif-
ferent categories (as individuals, heads of house-
holds, workers, entrepreneurs) and offers insights 
on the relevance of the intersectionality with other 
factors such as socio-economic conditions (high/
low-income), ethnicity (Indigenous and minority 
groups) and so forth.

1.1 Gender equality and empowerment of women

Gender equality refers to the equal rights, respon-
sibilities and opportunities of women and men 
and girls and boys. This implies that the interests, 
needs and priorities of both women and men are 
taken into consideration in decision-making, rec-
ognizing the diversity of different groups of women 
and men (Office of the Special Adviser to the Sec-
retary-General on Gender Issues and Advance-
ment of Women, 2001). As women and men have 
different roles and opportunities at the house-
hold, economic and community level, how climate 
change and climate change policies affect these 
two groups will also differ. Taking into consider-
ation the ramifications of these different roles and 
existing gender inequalities when designing cli-
mate change policies can result in more nuanced 
and effective outcomes. 

There is also a difference between formal and sub-
stantive equality. The former focuses on consistent 
treatment of individuals. Substantive equality fac-
tors in differences in people’s capacities and iden-
tities and may require that certain groups or indi-
viduals be treated differently in order to achieve 
equitable outcomes. This paper focuses on the latter.

The importance of gender equality and empower-
ment of women when addressing climate change 
has been acknowledged in the Preamble of the Paris 
Agreement. Likewise, the main multilateral climate 
financing mechanisms, such as the Global Envi-
ronment Facility, the Adaptation Fund, the Climate 
Investments Funds and the Green Climate Fund, 
begun to undertake actions to advance towards gen-
der equality, both internally and within their work.1 
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Despite this acknowledgment, gender inequality 
remains a persistent issue. The gender issues and 
magnitude of these issues will vary by jurisdiction, 
but they can be broadly categorized into three 

2  The WBG Gender Strategy (FY16-23) builds on the conceptual framework of the World Development Report 2012 and prioritizes four strategic objectives: (1) improving hu-
man endowments; (2) removing constraints for more and better jobs; (3) removing barriers to women’s ownership and control of assets; (4) enhancing women’s voice and 
agency and engaging with men and boys.

3 Possibly as a result of restrictions in their mobility and their lack of, or limited access to, household financial resources. For more, see WHO, 2019.
4 The WEF Global Gender Gap Report (2020) shows a persistent gender gap in technical fields with only 15% female workers in engineering roles, for instance.

closely interlinked domains: endowments, economic 
opportunities and agency2 (World Bank, 2011) (see 
figure 1). These domains are also exacerbated in 
developing countries. 

1.1 Gaps in endowment, economic opportunities and agency

Gaps in endowment refer to differing access to health 
services, education and social protection. While 
women are more likely to occupy caregiving roles, 
they unfortunately have limited access to health ser-
vices for themselves.3 Access can also differ signifi-
cantly across countries and regions. With less of a 
safety net, women may be less able to cope with 
damages or weather events exacerbated by climate 
change than men. Higher female illiteracy rates and 
limited access to public information also constrains 
their access to information about climate risks, as 
well as government programs that may be targeted 

to them or benefit them. Equally, an underrepresen-
tation of women in Science, Technology, Engineer-
ing and Mathematics subjects at universities means 
climate policies and solutions, which draw on such 
expertise, are more likely to be designed by men and 
primarily consider their perspective.4

Looking at the economic side, decarbonization will 
affect fossil fuel intensive sectors, may see signifi-
cant job losses as these sectors contract. As these 
tend to be male dominated sectors, the low-car-
bon transition may have a significant affect on men. 

Figure 01  
Gender gaps in endowment, economic opportunities and agency

Endowments

Economic  
opportunities

Agency

Mind the gap
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The secondary effects of these job losses, for 
instance, on those towns and communities domi-
nated by fossil fuel industries, will also need to 
be examined. In terms of economic opportunities, 
female labor force participation tends to be lower 
than that of male, making women less likely to ben-
efit from the jobs generated by a shift to a low-car-
bon economy. Women also dedicate more time than 
men to informal and/or unpaid work, including care 
and domestic work. This limits the financial capac-
ity of women to absorb shocks from climate-related 
events and invest in/purchase low-carbon technol-
ogies for residential and productive use. This also 
suggests that policies affecting basic commod-
ity prices, like carbon prices or fossil fuel subsidy 
reform, may also affect women and men differently. 
Gender bias and discrimination are also unfortu-
nately common in shaping access and control over 

5  Notably land and financial services, with women making up 12.8% agricultural holders in the world (FAO, 2015). The indicator “Distribution of agricultural holders by sex” is 
one of the most prevalent of the available gender and land indicators. It measures the extent to which women and men have the management responsibility of agricul-
tural production resources, not only land resources. However, such indicator typically identifies only one holder per holding, so it tends to underestimate the management 
role of household members (FAO, 2015).

6  According to the International Union for Conservation of Nature’s Environment and Gender Index, in 2015, women accounted for 7 percent of global finance ministers and 12 percent 
of global environmental-related ministers (International Union for Conservation of Nature(a) and International Union for Conservation of Nature(b), 2015). In the European Union, 
women occupy about 25% of high-level public sector positions such as in the transport, energy and environment departments (European Institute for Gender Equality, 2012).

7  Some studies show that environmental treaties are more likely to be endorsed in countries with higher proportions of women in Parliament (OECD, 2018. Policy Coherence 
for Sustainable Development and Gender Equality Fostering an Integrated Policy Agenda). Also, experiences in India and Nepal suggest there is strong and clear evidence 
of the importance of including women in forest management groups for better resource governance and conservation outcomes (Leisher C., Temsah G., Booker F. et al., 
2016. Does the gender composition of forest and fishery management groups affect resource governance and conservation outcomes? A systematic map. Environ Evid 5, 6 
(2016). https://doi.org/10.1186/s13750-016-0057-8).

8  When looking at carbon pricing, this paper focuses on three explicit carbon pricing instruments: carbon taxes, Emissions Trading Systems (ETS also referred to as cap-
and-trade programs) as well as crediting mechanisms (tradeable units are issued to actors that voluntarily implement approved emissions reduction or removal activities).

9  For more details, please see the German Technical Cooperation (GTZ) brief (2015) and Joshi (2017). The first focuses on the explicit and implicit gender biases of taxation, 
the second identifies four main issues to understand the gendered effects of taxation (especially in developing countries): i) bias in tax structures; ii) revenue levels; iii) 
women in tax administration; and iv) point of service payments.

assets and resources5. Lack of access to collateral 
and high transaction costs limit access to credit 
and investment opportunities for women in financial 
markets, including in climate finance markets.
 
Finally, women still face persistent challenges in 
accessing policy and decision-making process in 
many countries (United Nations Development Pro-
gramme, 2013). Worldwide, women account for 25 
percent in parliaments or lower houses (Inter-Par-
liamentary Union, 2020).6 Overall, power structures, 
norms and practices may prevent women from 
actively participating as both decision-makers and 
stakeholders in the policy making process. As such, 
climate policies and decisions on how to use – and 
who benefits – from the revenues generated by 
these policies are largely shaped by men7 and may 
overlook women’s needs and interests. 

2 Scope of paper

There is a considerable body of literature focusing on 
gender and climate change. However, research has 
traditionally focused on gender and adaptation or gen-
der and vulnerability. When looking at carbon pricing 
policies,8 there is a growing body of work and policy 
best practices that look at the social implications of 
putting a price on carbon, but the gender dimension 
has largely been unaddressed. Ex-post and ex-ante 
studies on the distributional impact of carbon pricing 
have focused instead on different sectors, geographic 

regions and income levels. The lack of research on 
the nexus between gender and carbon pricing may be 
partly due to the absence of an established meth-
odology or conceptual framework drawing from dif-
ferent disciplines and the variety in design of car-
bon pricing policies, the latter of which can make it 
hard to make more generalized findings (Chalifour 
et. al. 2010, 2012). However, broader speculation is 
beyond the scope of this paper. Literature examin-
ing the nexus between gender and fiscal policy9, 
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the gendered impacts of environmental taxation10, 
environmental equity of carbon pricing policies11 
and distributional impact of fossil fuel subsidy 
reforms12 may offer some insights or analytical 
frameworks. 

10  Cottrell et. Al. (2018) identifies the results of existing research on gender and environmental taxation and gives insights on the potential gendered impacts on a sectoral 
basis, including in energy, natural resources, transport and water and wastewater. 

11  Chalifour (2010, 2012).
12 Rebosio et. al., (2015) and International Institute for Sustainable Development (2016) focus on the relevance to apply gender lens to energy subsidies reforms. 
13  In line with Piggot et al. (2019) that highlight the need to consider equity dimensions in transition policies away from fossil fuels by making reference to the principles of 

distributive and procedural justice, to ensure policies to promote a just and equitable transition. Please see Piggot G., Boyland M., Down A., Raluca Torre A. 2019.  
Realizing a just and equitable transition away from fossil fuels. Stockholm Environment Institute (SEI) Discussion brief. January 2019.

14  Faster, Alignment of policy objectives, Stability and predictability, Transparency, Efficiency and cost-effectiveness, and Reliability and environmental integrity.

This paper focuses on how women and men are  
represented in the policy making process (i.e. pro-
cedural issues) and offers some preliminary obser-
vations on how they may be differently affected by a 
carbon price (i.e. the distributional impacts).13 

2.1 Structure

The paper is structured in five parts: The first section 
looks at the World Bank’s FASTER14 principles of car-
bon pricing policy design from the lens of procedural 
and distributional gender justice. The second section 
focuses on the stakeholder participation process, 
highlighting the need to promote equal representation 
and active participation of women and men across 
stakeholders’ groups. The third section looks at the 
distributional impact of a carbon price on women and 
men, including the positive benefits, as well as any 

direct or indirect costs of a carbon price. Following 
this, the fourth section looks at the use of revenues 
from carbon pricing policies - and how these can be 
designed to ameliorate any negative benefits and pro-
mote gender equality. Finally, the last section of the 
paper concludes with some initial recommendations 
as to how policymakers can start to systematically 
identify and tackle gender inequalities in the policy 
process of a carbon pricing instrument, as well as the 
impacts of a carbon price.

3 The FASTER principles for carbon pricing policies

To support the effective implementation of carbon 
pricing, the World Bank has developed the FASTER 
principles (World Bank Group, 2015). As outlined in 
the table below, these principles establish a 

framework in which policymakers can assess  
how women and men are affected by carbon pricing 
policies, as well as how both are included in the 
policymaking process. 
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Table 01 
FASTER principles and its gender dimension

Principle Definition Gender  
dimension

Gender concerns

Fairness  ⚫ Carbon pricing policies reflect the 
“polluter pays” principle

 ⚫ Contributes to equitably distributing 
costs and benefits

 ⚫ Avoids disproportionate burden on 
vulnerable groups

Distributional  ⚫ Are the costs and benefits distributed  
equally among men and women 
(including households, male- vs. 
female-led firms and other seg-
ments?)15 

 ⚫ Are additional measures needed to 
prevent any undue burden?

Alignment of 
policies and 
objectives

 ⚫ A carbon price is part of a suite  
of measures facilitating competi-
tiveness and openness

 ⚫ Ensures equal opportunities for 
low-carbon alternatives

 ⚫ Interacts with a broader set of  
climate and non-climate policies

Distributional  
Procedural

 ⚫ Is the policy aligned with international 
frameworks or national policies on 
gender equality?

 ⚫ Should policymakers include specific 
assistance or programs to support 
women in the carbon pricing design?16

Stability and 
predictability

 ⚫ Embedded within a stable policy 
framework 

 ⚫ Provides constant, credible and 
strong investment signal

 ⚫ The intensity of the signal increases 
over time

Distributional A gradual and phased in approach may 
help smaller businesses and low-income 
households, included those headed by 
women, adapt to the carbon price.

Transpar-
ency

Clear in design and implementation Procedural  ⚫ Are there barriers preventing women 
from accessing and understanding infor-
mation on the carbon pricing policy?17

 ⚫ Can women equally participate in the 
policy design process (e.g. stakeholder 
consultations)? Are there barriers that 
need to be addressed?

15  From a gender standpoint this would include a consideration of how female-led firms are affected compared to male-led firms, employment opportunities for female and 
male employers, as well as the vulnerability of women and men from different income levels. Differences across such categories are likely to skew the distribution of the 
costs and benefits of a carbon price policy, so undermining its potential to promote fairness

16  Policymakers could include specific assistance or targets for women in green jobs programs based on national gender targets. The global energy transition is gene-
rating an array of social and economic benefits, including growing employment in green jobs. IRENA estimates that the number of jobs in the sector could increase from 
10.3 million in 2017 to nearly 29 million in 2050. Yet, persisting barriers such as gender roles and stereotypes, imbalances in the STEM fields and constraints for inclusive 
institutions and networks in both public and private sector, may prevent job opportunities from being equally accessible to women and men. As such, many countries are 
defining/implementing strategies to achieve specific targets on this.

17  Numerous barriers may prevent women, especially those from vulnerable groups (e.g. illiterate, indigenous, etc.), from having access to adequate information and effectively 
participating in stakeholder consultations. Lack of access to information and participation may lead to misunderstanding over the rules/procedures to be applied and even-
tually to overall mistrust in the policy. For instance, REDD+ provides for carbon offset credits in the forestry sector, a sector which is overwhelmingly male dominated. Existing 
evidence suggest that REDD+ programs often fail to reach out women and provide them with adequate information or involve them in decision-making (Sellers, 2016).
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4 Procedural gender justice

18  Beyond reduction in GHG emissions, carbon pricing policies can generate multiple benefits, including improved health, energy security, jobs creation, etc. (For more see 
Heine et. al., 2019). Analyses that factor in the distributional impact of carbon pricing like the reduction in air pollution, should be able to give policymakers an indication as 
to how this differ along gender lines

19  An ETS will require additional institutional and administrative frameworks, including legislation and institutional bodies, and this may give the opportunity to design me-
chanisms to ensure equal participation and representation of interests of women and men in policy process. Alternatively, it could also entrench existing gender inequa-
lities and let large firms and industry groups have a greater say in the policy process. In the case of carbon taxes, they can be inserted and implemented within existing 
frameworks. On one hand, this would allow less flexibility in terms of designing mechanisms for formal and effective participation of women and men. On the other hand, 
it creates no new opportunities to influence the policy process. However, broadly speaking, neither an ETS or carbon tax by itself are preferable in terms of the opportuni-
ties it offers for equal gender participation. 

20  The Scottish Women’s Convention is led by a board of seven members, including the chair. A dedicated staff ensures daily operations of the Convention, which include consulta-
tion responses to Scottish and UK Governments, the organization of conferences focusing on specific policy areas, and networking activities with local women and organizations. 

As a principle of procedural fairness, female and male 
stakeholders should be adequately represented and 
balanced in their negotiating power to ensure their 
concerns are addressed. The rationale for proce-
dural gender justice goes beyond justice and women’s 
rights. Carbon pricing works by shifting consumption, 
production and investment behaviors across the soci-
ety. Allowing men and women to influence the carbon 
pricing policy design will encourage a more nuanced 
policy that can more effectively change consumption 
patterns, production and investment decisions. Pro-
cedural gender justice can also help ensure a more 
equitable distributional outcome for women.18

According to Chalifour et. al. (2012), there are two 
aspects to evaluate the procedural fairness of a car-
bon pricing policy. The first is the extent to which 
all stakeholders participate in the policy selection, 
design and implementation (i.e. formal participa-
tion). The second relates to the negotiating power of 
stakeholders in the policy process, or how effectively 

they can participate to raise their needs and interests. 
Achieving these does not overly depend on the choice 
of a carbon tax or an ETS19 but rather on the policy 
design and stakeholder outreach process, national 
legislation (e.g. mandatory requirements to ensure 
equal participation in policy decision-making), gender 
roles and norms, as well as existing gender inequali-
ties in relation to political participation. Governments 
may want to assess the gender balance and represen-
tation of the institutions and stakeholders involved 
in the design process. Policymakers may also want 
to consider specific national legislative processes 
or mechanisms to increase female participation. For 
instance, in Scotland, the Scottish Women’s Con-
vention was established in 2003 and financed by the 
Scottish Executive as a mechanism for engagement 
between women’s organizations and policymakers. 
It enables a broad range of women’s organizations 
in Scotland to discuss policy-related issues, engage 
with the Parliament and Executive and influence pol-
icy decisions (European Commission, 2005)20.

Principle Definition Gender  
dimension

Gender concerns

Efficiency 
and cost-ef-
fectiveness

 ⚫ Improves economic efficiency

 ⚫ Reduces mitigation costs

Distributional Increasing efficiency should not exacer-
bate or perpetuate gender inequalities, 
many of which – e.g. wage gap or credit 
access – stem from the current market 
structure 

Reliability 
and envi-
ronmental 
integrity

Result in measurable reduction in 
environmentally harmful behavior

Distributional Are the broader benefits of these reduc-
tions, like cleaner air and water, being 
felt by women as well?18
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4.1 Issues for formal and effective participation of women and men

21  At the time of Chalifour’s report, the ETS in Australia was only scheduled for implementation. Yet, the analysis was made based on the features of the  
Carbon Pollution Reduction Scheme, which has since been abolished.

22  Only 20% of minister positions were held by women as of January 2019 (UN Women, 2019).
23  According to the International Union for Conservation of Nature’s (IUCN) Environment and Gender Index (EGI), in 2015, women accounted for 12 percent of  

global environmental-related ministers, 4 percent of the World Energy Council (WEC) Chair Positions and 18 percent of WEC Secretary Positions. More specifically,  
in 2016, women represented only 6 percent of ministerial positions responsible for national energy policies and programs (EIGE, 2016).

24  According to the latest “List: Women CEOs of the S&P 500”, women currently hold 6 percent of CEO positions at those S&P 500 companies.  
https://www.catalyst.org/research/women-ceos-of-the-sp-500/ 

25  Women made up an average of 47 percent of NGO representatives across the Rio Conventions (International Union for Conservation of Nature(a), 2015).
26  When paid and unpaid work are considered, on average, women work longer hours than men (Hyde et al., 2020).

Chalifour et. al. (2012) analyzed British Columbia’s 
carbon tax and the planned21 ETS in Australia to 
evaluate their fairness and impact on women and 
Indigenous communities. In the case of Australia’s 
ETS, the consultation process involved government’s 
ministers, large firms, energy-related firms, and 
NGOs. The extent to which women can meaningfully 
participate and have their concerns heard is likely 
limited as they tend to occupy a minority role in 
government22 and in sectors traditionally covered by 
carbon pricing, like the energy sector23. Occupational 
sex segregation, and specifically vertical segregation, 
also suggest men tend to have better access than 
women and are more represented in senior and top 
positions in firms.24 This would be more exacerbated 

in vulnerable and marginalized communities, includ-
ing women from minorities groups and with low-in-
come. Additionally, the negotiating power of (often 
male-dominated) large firms and industry groups are 
also greater than other groups, such as NGOs25, as 
they are better positioned and have greater resources 
to lobby and negotiate policy development.

Formal and effective participation may also be hin-
dered by barriers to access. Women may have less 
time to attend consultation meetings as they tend 
to perform the double-duty of paid and unpaid 
work26. There may also be literacy and communica-
tion barriers, which is a particular issue for women 
from minority groups.

4.2 Promoting procedural gender justice: lessons from the voluntary crediting market

Crediting mechanisms may offer some insights on 
how procedural gender justice can be explicitly 
promoted. For instance, some crediting mecha-
nisms set mandatory standards for project certifi-
cation, including social and gender criteria for proj-
ect design. Verra, a voluntary crediting standard, 
adopted the W+ Standard – a certification label to 
increase benefits for women - after several years 
in operation. There are currently five W+ registered 

crediting projects, for instance, a cookstove project 
in Cambodia focuses on providing clean and energy 
efficient cookstoves with the aim of helping women 
save time and increase their income. This is a set of 
project design and implementation requirements as 
an optional add-on to VCS certification that includes 
measures to enhance women’s participation in deci-
sion-making and achieve women’s empowerment 
outcomes (see Box 1). 
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Box 01  
W+ Standard certification

Source:: W+ Program Guide available at https://www.wplus.org/wp-content/uploads/2020/07/Wplus-Program-Guidance.pdf 

For every project it certifies, Gold Standard requires 
local consultation processes to ensure women and men 
equally participate and, in some cases, it may require 
project developers to seek input from a gender expert 
or stakeholder as part of the project design process 
(see Box 2). The Gold Standard policy also addresses 
distributional gender concerns as well (discussed in  
 

 
 
section 4 of this paper), including requirements like 
a gender analysis. Such an analysis is a tool used 
to identify the differences and to provide quantita-
tive and qualitative evidence for gender roles, activ-
ities, needs and available opportunities for men and 
women (United Nations Development Programme, 
2010).

Project seeking W+ Standard certification must involve women and/or women’s groups  
in project activities to promote their social and economic empowerment.

Women’s involvement may be:

 ⚫ central to the project’s success, which means involved in project implementation  
and monitoring; 
 ⚫ part of the project supply chain; 
 ⚫ a significant percentage of the end users of the project supply chain;
 ⚫ the targeted group of the W+ project;
 ⚫ a group that is likely to be adversely impacted by the project activity, but mitigation  
activities are applied through W+ certification.

W+ Standard certification includes as a minimum requirement to conduct a gender and 
stakeholder analysis to be developed through four steps: (1) identification of the key stake-
holders, including all institutions and individuals that could potentially affect or be affected 
by the project; (2) assessment of stakeholder Interests and potential Impact of the project 
on these; (3) assessment of influence and importance of different stakeholder groups;  
(4) defining a Stakeholder Participation Strategy.

W+ Standard certification
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Box 02 
Gold Standard: Gender Equality Guidelines and Requirements

Source::  Gold Standard documents including Gender Policy, Gender Equality Requirements & Guidelines, Safeguarding Principles & Requirements, and Stakeholder  
Consultation and Engagement Requirements. 

 
 
Given existing gender gaps, explicit policies and 
requirements can help ensure that women have the 
opportunity to be – and are – equally represented 
in how carbon pricing policies are designed, but also 
ensure the engagement of men as key actors in pro-
moting a more balanced distribution of power in the  

 
 
policymaking. Equally, conducting an analysis of the 
differentiated impacts on women and men along-
side traditional cost-benefit analyses and impact 
assessments may help ensure that gender concerns 
are appropriately raised and discussed as part of the 
stakeholder consultation process.

According to the Gold Standard Gender Policy, all projects seeking Gold Standard certifica-
tion are required to comply with gender sensitive requirements. This includes compliance 
with the gender ‘do no harm’ safeguard, undergoing gender-gap analysis and holding gender 
sensitive stakeholder consultations. 

The standards set up a framework for gender-sensitive design and implementation, including: 

 ⚫ Establishment of basic gender equality safeguards and principles that apply to all projects 
such as requiring all project developers to conduct a gender assessment that identifies risks.
 ⚫ Address gender inequalities and gender-related risks identified in project gender analyses.
 ⚫ Outline mandatory ‘standard gender equality design elements’ to encourage women and 
men to participate equitably and meaningfully in project design and implementation; to 
mitigate risks of a project intervention to ensure that it does not increase gender inequity; 
as well as to increase the project benefits for women and men.
 ⚫ Ensure gender-sensitive approaches in stakeholder consultation: information sharing 
equitably with women and men stakeholders is a minimum standard, in which informa-
tion is both available and presented in an accessible format across all stakeholder groups, 
including those more marginalized (e.g. women, youth, indigenous peoples, etc.). The 
approach also includes opportunities for stakeholders to share information in a two -way 
exchange, give regular feedback during implementation and ensure their views and priori-
ties are incorporated in design and practice.
 ⚫ Provide quantifiable ‘easy-to-measure’ indicators potentially aligned to the SDG goals that 
measure gender-related gaps and risks.
 ⚫ Establish a checklist of gender–sensitive processes, procedures and implementation risks 
against which auditors can check for the level of gender-sensitivity compliance.
 ⚫ Gold Standard provides guidance on gender analysis, or similar methods to assess the 
potential roles, benefits and risks for women and men of different ages, ethnicities, and 
social structure and status. These studies may be used to inform project formulation, 
implementation, and monitoring and evaluation.

Furthermore, project proposals seeking Gold Standard certification are required to provide key 
information including alignment with any relevant national policies promoting gender equality.

Gender Equality Guidelines and Requirements
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4.3 Identifying and addressing procedural gender issues

27   Hessami et. al. (2020) have conducted a literature review on the substantive effects of female representation on policies. Both in developing and developed countries,  
the increase of female representation has contributed to influence policy choices and priorities toward redistribution and the provision of public goods in relation to education,  
health, including childcare. In addition, positive effects include improved institutional quality through reduced corruption and rent-extraction by those in power. 

28   This includes institutions, community members, private sector and civil society organizations (including women’s groups).
29  In Morocco, organizing meetings in women’s houses have helped address limitations rural women face in speaking up and participating in local projects. The United Nati-

ons Development Programme guidebook on community-based adaption projects has more guidance on gender sensitive participation (2010).

From a procedural gender perspective, promoting 
an equal representation and active participation 
of women and men throughout the policy deci-
sion-making process is likely to result in more equal 
distribution of benefits and burden-sharing of pol-
icies27. This includes aligning with national frame-
works, mapping key stakeholders with the gender 
aspect in mind, transparently reporting on these 
metrics, designing a gender-sensitive engagement 
strategy and assessing effectiveness. 

Alignment with national frameworks
National frameworks may already have requirements 
and mechanisms to promote gender balanced rep-
resentation and participation in overall policy deci-
sion-making, as well as women-focused national 
institutions that policymakers can build alliances 
with as part of their carbon pricing design process. 
To engage in REDD+ programs and develop the Readi-
ness Preparation Proposal, Cameroon has established 
a National REDD+ and Climate Change Civil Society 
Platform, which includes the involvement of the Afri-
can Women’s Network for Community Management 
of Forests. Additionally, a Gender and REDD+ Task 
Force has been specifically established (International 
Union for Conservation of Nature & USAID, 2015).

Collecting and reporting sex-disaggregated data
Reporting and reviewing sex-disaggregated data is a 
first step for policymakers to build a more gender 
inclusive process. For instance, what is the gender 
breakdown across the key policy institutions and 
stakeholders28? What role(s) will they play, how will 
they be affected by a carbon price and what are their 
priorities and expectations? Sex-disaggregated data 

should be adequately and transparently reported, 
including across categories (community members, 
entrepreneurs, representatives of institutions, civil 
society, etc.) and the number of meetings held with 
different stakeholder groups to ensure a balance 
between different interests and the equal repre-
sentation in such groups. International organizations 
as, among others, the International Union for Con-
servation of Nature, the World Resources Institute, 
the International Network on Gender and Sustainable 
Energy, the regional European Institute for Gender 
Equality Gender Statistics Database, the Latin Amer-
ican Energy Organization, as well as national insti-
tutes for statistics and research may represent a rel-
evant source for data and evidence on female and 
male representation in the energy sector, including 
measures and frameworks for the collection of data.

Gender-sensitive engagement
Designing a gender-sensitive engagement strat-
egy may require specific plans tailored to women 
and their socio-economic conditions. For instance, 
there may be a need to put in place additional 
educational/capacity building activities to address 
knowledge gaps. This can help ensure all stakehold-
ers participate meaningfully, especially those who 
may face barriers to participate as vulnerable and 
marginalized women. This can also help to address 
imbalances in negotiating power among groups, 
and between female and male representatives, and 
ensure engaging with men to change existing social 
norms that lead to unequal distribution of power29. 
Layering an intersectional approach may also mean 
a different approach for women in rural versus urban 
regions or women in different income brackets.
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Assessing effectiveness
Assessing the gender inclusivity of engagement 
strategies can be achieved through a review of the 
quantitative metrics gathered and through qualita-
tive assessments of the stakeholder meetings. The 
extent to which their specific demands and priori-
ties are discussed and addressed within the carbon 
pricing policy design and implementation can give a 
sense of the quality and effectiveness of their 

30  Rojas and Siles (2015) also suggest some quantitative indicators to measure the involvement of women in decision-making and community participation strategy, e.g. 
number of ideas presented by women in debates, percentage of ideas presented by women which are being followed in debates, etc.

31  Other concerns like the respective contribution of men and women in terms of their greenhouse gas emissions may also go to distributional justice but are beyond the 
scope of this paper.

32  Competitiveness concerns have always been a primary focus of distributional impact analysis. The impact of an increase in the price of fuels may be negative  
(e.g. increasing costs of production for fossil fuel intensive companies) or positive (e.g. providing a competitive advantage to low-carbon industries and generating new jobs). 
More information on this issue can be found in the Report of the High-Level Commission on Carbon Pricing and Competitiveness (World Bank, 2019).

33  This can highlight the impact on high-income versus low-income households to commodity price changes.
34  This may identify fossil fuel intensive regions or other vulnerable communities that may be more affected
35  For more see the upcoming World Bank Guide on the Development Benefits of Carbon Pricing (expected 2021). The most significant benefits are the health and economic be-

nefits of an increase in air quality as a result of decreased emissions. Other benefits also include improvements in water quality and quantity, soil health, biodiversity, transport 
(e.g. reducing traffic accidents and congestion), industrial and agricultural productivity, as well as fiscal benefits (e.g. reducing the informal sector) (Heine et. al., 2019).

participation. It is also important for policymakers 
to review whether meetings with different groups 
and female and male representatives are appropri-
ately convened by the institutions and are part of 
a designed strategy or following a specific stake-
holder demand. As for the second case, this may 
be the result of not having adequately identified key 
stakeholders, which risks overlooking their views 
and opinions30.
 

5 Distributional gender justice

The main concern about distributional gender jus-
tice is how the carbon price will affect men ver-
sus women, as well as their ability to reduce their 
emissions (and thereby the burden of the carbon 
price).31 Carbon pricing policies will create winners 
and losers as the costs and benefits of the policy 
will not be evenly distributed across society. All pol-
icies will have distributional effects. As a carbon 
price affects basic commodity prices, its distribu-
tional impacts may be more visible but alternative 
policies will also have distributional impacts. Tra-
ditionally, distributional impact assessments have 
focused on the impact of an increase in the price 
of GHG emissions – and thereby the price of energy 
(gas, heating, natural gas and electricity) - on the 
economy. They have also looked at the effect of a 
carbon price on specific sectors32, income levels33 or 

geographic regions.34 How the revenue generated by 
a carbon price is used will also substantially affect 
the distributional impact. In addition, carbon pric-
ing literature is starting to consider and quantify the 
broader benefits of a carbon price (i.e. beyond emis-
sions mitigation)35. More work needs to be done to 
better understand how carbon pricing affects men 
and women by collecting and using sex-disaggre-
gated data into distributional impact analyses. With 
the exception of Chalifour’s 2010 study on British 
Columbia’s carbon tax and Québec’s ETS (see box 3), 
hardly any research has been done on the distribu-
tional impact of carbon pricing through the gender 
lens. In addition, such findings are likely to be juris-
diction specific as they are contingent on local fac-
tors and the design and role of the carbon pricing 
instrument. 
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Box 03 
Distributional impacts of a carbon price between women and men with the British Columbia carbon tax 
and the Québec ETS

Chalifour (2010) analyzed British Columbia’s carbon tax and Québec’s ETS from a feminist 
perspective, specifically focusing on the distributional impacts between women and men 
and the risk of regressivity. The study uses the income level of women and men as the 
main indicator for sharing the burden of the cost of the carbon price and concludes that on 
its own, it has a regressive effect, with distributional impacts likely differing for men and 
women. Chalifour finds increased costs as a result of the carbon tax would have a greater 
effect on women. A similar finding was reached based on the wage gap between men and 
women in Québec. However, Chalifour cautions that assessments of regressivity of carbon 
pricing should be evaluated in the context of the overall carbon pricing policy, which often 
includes measures to offset at least some of the distributional impacts (eg. refundable tax 
credit). She also cautions against evaluating distributional impacts in isolation, since all 
climate policies (whether in the form of pricing or more traditional regulations) have distri-
butional impacts, as does the absence of climate policies.

Distributional impacts

5.1 Identifying and addressing distributional gender issues

36  For instance, information on who purchases the household energy needs or bears the responsibilities of tasks like cooking may also not be clear.
37  Depending on the scope and the coverage of the policy, the impact assessment may be focused on specific categories (e.g. on female/male-headed households or wo-

men/men-led businesses of a specific industry). Numerous reports include gender analysis tools, including the Aguilar et. al. (2015) report, the United Nations Development 
Programme report (2010), and the Rojas et. al. (2015) guide.

Similar to recommendations made in the previous 
chapter, collecting and reporting on sex-disaggre-
gated data will be an important first step for policy-
makers to conduct a gender analysis on their carbon 
pricing policy/policy proposals. Piloting gender-sen-
sitive policies, as well as monitoring and evaluat-
ing the outcomes of a carbon price can also help 
improve gender-related outcomes.

Gender analysis and collection of  
sex-disaggregated data
Doing gender analyses alongside more traditional 
cost-benefit analyses or impact assessments can 
ensure women’s concerns are adequately addressed. 
This may require policymakers to collect new forms 

of data if not already disaggregated by sex. For 
instance, the government may already collect 
household data, but collecting gender relevant data 
both at individual and household level can help to 
understand roles and relations of power within the 
households (United Nations Economic Commis-
sion for Europe and World Bank Institute, 2010)36. 
The impact assessment should determine direct 
and indirect costs and benefits of the measure and 
how these will likely be distributed between gen-
ders/across groups. Likewise, the impact assess-
ment should analyze their different ability to adjust 
consumption, production and investment patterns 
to carbon price37. Two main groups to consider are 
individuals and workers. 
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For individuals, analytical work can focus on indi-
vidual consumption patterns of men versus women, 
and how they will be affected by a carbon price.38 
From a gender standpoint, time, finances, access 
to information and agency, as well as location may 
also influence the capability of women and men to 
adjust their consumption patterns to a carbon price 
(see figure 2). Sex-disaggregated data and analytical 

38  Evidence in developed countries suggest individuals’ consumption patterns including energy consumption are more directly linked to gender roles, norms and responsi-
bilities (Gender CC - Women for Climate Justice, 2009). Some studies also suggest that especially in developing countries, women tend to pay for household costs, such 
as for basic commodities including energy and water, suggesting females may bear a larger burden of any price increase than men (Cottrell et. al., 2018. GTZ, 2015). In 
addition, if the carbon price results in an increase in food prices, this could potentially hit women more strongly than men (Merrill, 2014).

work would be needed however to determine the 
extent to which gender plays a role and where the 
key issues lie.

Looking at workers, it is clear that shifting from a 
high- to low-carbon economy will create industry 
disruptions; some sectors will shrink, and others will 
grow (World Bank, 2019; Piggot et. al., 2019). 

Figure 02 
Factors to consider when assessing distributional impact on women and men
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Meeting the climate challenge will require a “just 
transition” to a low-carbon economy that considers 
social fairness alongside mitigation targets39. The 
ILO also highlights how a just transition, if designed 
properly, can further gender equality and trans-
form gender norms (International Labour Organisa-
tion, 2017). Adding a gender perspective suggests 
policymakers should assess what the employment 
impacts for women and men will be from a carbon 
price and a broader decarbonization strategy. On the 
opportunities side, will improvements in job quality, 
positions and income also be available to women? 
With green jobs showing similar gender equality 
gaps to the fossil fuel industry,40 this may not nec-
essarily be the case. Employment losses and reallo-
cation from carbon-intensive sectors should also be 
considered from a gender lens (Piggot et. al., 2019; 
Haug et. al., 2018). Impact assessments here should 
focus not only on direct employment benefits but 
also how costs and benefits are distributed among 
men and women in the informal economy and indi-
rect employment. 

Gender-responsive policies/pilot initiatives
Policymakers may decide to focus on specific gender 
issues and to pilot design features of carbon pricing 
policies and/or the use of revenues to address the 
identified issues. Some crediting mechanisms iden-
tify specific areas/domains for supporting gender 
equality and women’s empowerment, like the Gold 
Standard’s Gender Equality framework launched in 
2018. CO2balance in northern Uganda was the first 
certified gender-responsive project, which proac-
tively contributed to close/narrow gender gaps in 
line with Sustainable Development Goal  541. The 
W+ Standard certification aims at contributing and 
measuring women’s empowerment in six domains: 
time, income & assets, health, leadership, education 
& knowledge and food security.

39  Emerging literature, such as the work of Piggot et al. 2019 that look at the broader gender concerns of just transition policies, may also prove useful to policymakers inte-
rested in the gender ramifications of carbon pricing policies.

40  Globally, women represent 32 percent of the renewable energy workforce compared to 23 percent in the oil and gas energy workforce (International Renewable Energy 
Agency, 2019). In the case of energy efficiency, in US, women represent 25 percent of the workforce (National Association of State Energy Officials and Energy Futures 
Initiative, 2020). 

41  It focuses on raising awareness on Gender-Based Violence, reducing time poverty for women and increasing women’s involvement in water resource management.

Gender-responsive policies may also mandate a 
broader approach to policy design. For instance, in 
ensuring both women and men benefit from jobs 
created by a low-carbon transition, policymak-
ers also need to consider how gender equality in 
employment and remuneration can be achieved. The 
ILO, through its Training for Rural Economic Empow-
erment, a community-based training program, is 
providing vulnerable women and men with knowl-
edge and skills to access economic opportunities in 
Asia and in Africa. The program pursues a compre-
hensive approach by identifying specific needs and 
barriers for women and men to access economic 
opportunities, as in the case of Pakistan, where 
trainings for women were organized and delivered 
by female trainers at home to tackle social norms 
that prevent women from participating in trainings 
outside their home (International Labour Organisa-
tion, 2014). Additional policies to encourage equal 
job opportunities, access to property and finance, 
as well as enabling work environments, for instance 
with parental leave and childcare support, will help 
empower women as entrepreneurs and the work-
force more broadly. 

Monitoring and evaluation 
The initial gender analyses can be used as a base-
line to later assess the performance of the carbon 
price and programs funded by the revenue in terms 
of differential outcomes for women and men across 
the different categories. A monitoring and evaluation 
system can be established to report on sex-disaggre-
gated data of those affected by the policy package, 
including beneficiaries of complementary policies. In 
this sense, specific indicators and targets can be set 
to track contribution of the policy package to address 
existing gender inequalities, for instance, increased 
access to credit for small women-owned firms, 
increased female labor force participation, etc.
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6 Use of carbon pricing revenue

42  Distributional impacts on women and men may also be addressed by policies outside the carbon pricing policy package, but these are not analyzed in this study.

A carbon pricing instrument is generally designed 
and implemented as part of a broader climate and 
energy package42, including the rollout of programs 
and policies funded by the revenue generated from 

a carbon price. The PMR’s “Using Carbon Revenues” 
Guide outlines six ways in which policymakers have 
used revenue (2019, for more see figure 3). 

Figure 03 
Potential uses of carbon pricing revenue (World Bank Group, 2019).
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Revenue can also be used to not only alleviate any 
potentially negative impacts on women and men 
but also address gender gaps and improve the lives 
of women. This could be done by introducing poli-
cies with specific gender-related results and/or by 
ensuring programs funded by the revenue are gender 
responsive. California’s cap-and-trade program, for 
instance, spends their ETS revenue on projects that 
reduce emissions but also mandates that at least 
35% is spent to benefit low-income communities. A 
similar design based on gender metrics could also 
be envisaged. Other examples of designing revenue 
usage could include: 

 ⚫  Direct cash transfers: could be analyzed or refined 
to balance the distributional impact between 
women and men. Differential impacts of carbon 
pricing policies on female and male individuals, 
female-headed and male-headed households 
could be factored in and adequately addressed 
when setting up direct transfer programs. 

 ⚫  Subsidies and other transfers: based on gen-
der-sensitive early assessments on vulnerabil-
ity and consumption patterns, policymakers may 
design subsidies and other transfers to ensure 
women and men have equal access to/can afford 
to purchase low-carbon alternatives and effec-
tively adjust their consumption patterns and 
behaviors. For instance, subsidies for the use of 
public transportation may particularly benefit 
low-income women since more women than men 
tend to use public transport (Chalifour, 2010). 

A similar analysis could be done for other avenues 
of revenue expenditure to ensure the programs are 
equally accessible and beneficial to men and women.

However, if not properly designed, they might also 
exacerbate existing gender inequalities. The effec-
tiveness of these measures in addressing existing 
gender gaps should always be monitored by specific 
indicators. For instance, by measuring the increased 
financial capacity of individuals/heads of household 
to adjust to carbon price in households. Including 
sex-disaggregated data and targets can also mea-
sure improvements in identified gender gaps. 
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7 Conclusion and recommendations

Based on a desk review of existing literature and 
implemented policies, there is some attention 
devoted to the social dimension of carbon pricing 
policies, but even less on the gender dimension of 
them. When policies addressed the social impacts 
of policies there is a lack of sex-disaggregated data 

and gender-sensitive analyses. As such, assump-
tions are largely drawn from correlation between 
female representation in certain income brackets, 
workforce and sectors. Insights from climate and 
gender justice, as well as literature on low-carbon 
transition may also be illustrative. 

7.1 Recommendations for future carbon pricing work 

Given that this is a relatively new field of inquiry, addi-
tional work or research may be required to identify 
the appropriate metrics and how such data can be 
collected. Indeed, the scarce availability of sex-dis-
aggregated data and related analysis across stake-
holder’s groups, especially for impact assessments, 
is the biggest challenge to understand carbon pric-
ing policies implications in terms of gender. Existing 
resources and toolkits focusing on climate change 
and energy policies may offer insights on gender-re-
lated metrics and research methods to collect such 

data, among the others, the United Nations Devel-
opment Programme toolkit (2004), the Asia Devel-
opment Bank and Australian Aid toolkit (2013), the 
Global Environmental Facility guide (2018), the Rojas 
et. al. guide (2015) and the International Institute for 
Sustainable Development report (2016). These were 
not assessed in this scoping paper, but further work 
could explore the utility of adapting these metrics 
and methodologies to look more into the issue of 
gender and carbon pricing.
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More detailed suggestions are elaborated in table 2 (below).

Table 02 
Suggested actions and research areas focusing on gender

Collect and report 
sex-disaggregated 
data

Countries can collect and report sex-disaggregated data as an initial step. This should be a 
basic requirement for mainstreaming gender into policy design and implementation, as well 
for the policymaking process.

Include gender  
considerations in 
capacity building 
activities

International support programs, like the Partnership for Market Implementation, can provide 
technical assistance and guidance to help countries assess how procedural and distributional 
gender justice have been addressed – or will be addressed – as part of their carbon pricing 
strategy. A conscious inclusion of gender considerations from carbon pricing capacity building 
programs at any governance level can also help mainstream these concerns. Including gender 
indicators indicators as part of the results framework of these support programs can also 
ensure donors and key partners are aligned in their commitment on gender concerns. A review 
of whether monitoring and evaluation systems include sex-disaggregated data and specific 
gender indicators and targets can also be helpful. The goal of this assessment would be to 
come up with an analysis of what the gaps are, what the proposed actions can be (including 
both short- and long-term actions) and indicators to measure progress.

Gender Action Plan Jurisdictions or organizations working on carbon pricing policies can consider adopting a gender 
strategy, building on collected sex-disaggregated data and gender analysis. This could involve, 
for instance, policymakers setting aspirational targets for certain metrics like employment or 
the number of carbon pricing projects with efforts to increase access/benefits to women.

Research on the 
gendered impacts 
of carbon price

Where disaggregated data is available in jurisdictions considering or implementing a  
carbon price, a more precise analysis on the procedural and distributional impacts of a car-
bon price on gender, factoring in the use of revenues, can yield a better picture as to how 
women and men are affected by a carbon price. Methodologies, findings and analytical frame-
works from related fields, including environmental justice, fossil fuel subsidy reform and “just 
transition” policies can also be drawn upon in deepening awareness of, and work on gender 
gaps in carbon pricing policies.

For instance, research has been done on the limited access female entrepreneurs and female-
owned firms have to finance and credit. Whether this would then exacerbate the burden of a 
carbon price on those businesses as opposed to male entrepreneurs and male-owned firms 
could be explored. Similarly, work has been done on the barriers that women face in terms 
of issues like time poverty and level of education, whether this affects their ability to adjust 
to the cost of a carbon price. Any conclusions here would be purely speculative and would 
require further research to substantiate.

Promote  
gender equality  
and women’s 
empowerment

Policymakers, as well as climate / carbon pricing focused organizations can support the role 
of women in their policy work, from events to promoting dialogue with other organizations, as 
well as engaging with prominent female-led firms and other women’s groups. This should also 
extend to the senior level to ensure diverse and gender sensitive leadership is also provided. 
This would include the engagement of men as key change agents to support a more balanced 
distribution of power among institutions, businesses, communities and households involved.

Gender and  
carbon pricing 
communications

Gender inclusivity and factoring in the concerns of men and women as part of the stakeholder 
outreach and communications strategy surrounding carbon pricing policies can provide for more 
nuanced messaging and feedback.

22 Gender and carbon pricing



8 Bibliography

Asian Development Bank & Australian Aid (2013). 
Tool Kit on Gender Equality Results and Indica-
tors. Available at https://www.adb.org/documents/
tool-kit-gender-equality-results-and-indicators 

Aguilar L., Granat M., Owren C., 2015. Roots for the 
future: The landscape and way forward on gender 
and climate change. Washington, DC: IUCN & GGCA, 
2015. Available at https://wedo.org/wp-content/
uploads/2015/12/Roots-for-the-future-final-1.pdf

Aragón F.M., Rudz J.P., Toews G., 2018. Resource 
shocks, employment, and gender: evidence from 
the collapse of the UK coal industry. March 2018. 
Available on https://www.researchgate.net/publi-
cation/324030556_Resource_shocks_employment_
and_gender_Evidence_from_the_collapse_of_the_
UK_coal_industry 

Badal S., Harter J.K., 2013. Gender Diversity,  
Business-Unit Engagement, and Performance.  
Journal of Leadership & Organizational Studies  
2014 21: 354 originally published online 23 Septem-
ber 2013. Published by SAGE. Available at  
http://jlo.sagepub.com/content/21/4/354 

Blasch J., Boogen N., Daminato C., and Filippini 
M., 2018. Empower the consumer! Energy-related 
financial literacy and its socioeconomic determi-
nants. Working Paper 18/289. CER-ETH – Center 
of Economic Research at ETH Zurich. Available at 
https://www.research-collection.ethz.ch/bitstream/
handle/20.500.11850/263429/WP-18-289.pdf?se-
quence=1&isAllowed=y 

Blasch J., Filippini M., Kumar N., Martinez Cruz A., 
2017. Investment Literacy and choice of electric 
appliance: The impact of Educational programs 
and online support tools. Available at https://www.
iaee.org/en/publications/proceedingsabstractpdf.
aspx?id=14605 

Burtraw D., Sweeney R., Walls M., 2009.  
The Incidence of U.S. Climate Policy. Alternative 
Uses of Revenues from a Cap-and-Trade Auction. 
National Tax Journal, 62(3), 497-518. from  
www.jstor.org/stable/41790520 

Burtraw D., Domeshek M., Keyes A., 2020. Car-
bon Pricing 104: Economic Effects across Income 
Groups. A review of how the economic impacts of 
different carbon pricing policies may be distributed 
across households. https://www.rff.org/publica-
tions/explainers/carbon-pricing-104-economic-ef-
fects-across-income-groups/

Catalyst, Women CEOs of the S&P 500 (August 3, 
2020). https://www.catalyst.org/research/women-
ceos-of-the-sp-500/ 

Chalifour N. J., 2010. A Feminist Perspective  
on Carbon Taxes. Article in Canadian Journal of 
Women and the Law · June 2010. DOI: 10.3138/
cjwl.22.1.169 https://www.researchgate.net/publica-
tion/228312223_A_Feminist_Perspective_on_ 
Carbon_Taxes 

Chalifour N. and Bubna-Litic K., 2012. Are Climate 
Change Policies Fair to Vulnerable Communities? 
The Impact of British Columbia’s Carbon Tax and 
Australia’s Carbon Pricing Proposal on Indigenous 
Communities. Dalhousie Law J. 35. https://www.
researchgate.net/publication/256019139_Are_Cli-
mate_Change_Policies_Fair_to_Vulnerable_Commu-
nities_The_Impact_of_British_Columbia%27s_Car-
bon_Tax_and_Australia%27s_Carbon_Pricing_Pro-
posal_on_Indigenous_Communities 

23Gender and carbon pricing

https://www.adb.org/documents/tool-kit-gender-equality-results-and-indicators
https://www.adb.org/documents/tool-kit-gender-equality-results-and-indicators
https://www.researchgate.net/publication/324030556_Resource_shocks_employment_and_gender_Evidence_from_the_collapse_of_the_UK_coal_industry
https://www.researchgate.net/publication/324030556_Resource_shocks_employment_and_gender_Evidence_from_the_collapse_of_the_UK_coal_industry
https://www.researchgate.net/publication/324030556_Resource_shocks_employment_and_gender_Evidence_from_the_collapse_of_the_UK_coal_industry
https://www.researchgate.net/publication/324030556_Resource_shocks_employment_and_gender_Evidence_from_the_collapse_of_the_UK_coal_industry
http://jlo.sagepub.com/content/21/4/354
https://www
https://www.iaee.org/en/publications/proceedingsabstractpdf.aspx?id=14605
https://www.iaee.org/en/publications/proceedingsabstractpdf.aspx?id=14605
https://www.iaee.org/en/publications/proceedingsabstractpdf.aspx?id=14605
http://www.jstor.org/stable/41790520
https://www.rff.org/publications/explainers/carbon-pricing-104-economic-effects-across-income-groups/
https://www.rff.org/publications/explainers/carbon-pricing-104-economic-effects-across-income-groups/
https://www.rff.org/publications/explainers/carbon-pricing-104-economic-effects-across-income-groups/
https://www.catalyst.org/research/women-ceos-of-the-sp-500/
https://www.catalyst.org/research/women-ceos-of-the-sp-500/
https://www.researchgate.net/publication/228312223_A_Feminist_Perspective_on_Carbon_Taxes
https://www.researchgate.net/publication/228312223_A_Feminist_Perspective_on_Carbon_Taxes
https://www.researchgate.net/publication/228312223_A_Feminist_Perspective_on_Carbon_Taxes
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities
https://www.researchgate.net/publication/256019139_Are_Climate_Change_Policies_Fair_to_Vulnerable_Communities_The_Impact_of_British_Columbia%27s_Carbon_Tax_and_Australia%27s_Carbon_Pricing_Proposal_on_Indigenous_Communities


Cirera X., Qasim Q., 2014. Supporting growth- 
oriented women entrepreneurs: a review of the 
evidence and key challenges (English). Innovation, 
technology and entrepreneurship.  
Policy note: no. 5. Washington, D.C.: World Bank 
Group. http://documents.worldbank.org/curated/
en/301891468327585460/Supporting-growth-ori-
ented-women-entrepreneurs-a-review-of-the-evi-
dence-and-key-challenges 

Cohen M. G., 2013. Gendered Emissions: Counting 
Greenhouse Gas Emissions by Gender and Why it 
Matters. Alternate Routes: A Journal of Critical 
Social Research, 25. Retrieved from http://www.
alternateroutes.ca/index.php/ar/article/view/20595 

Cottrell J., Falcão T., 2018. A Climate of Fairness. 
Environmental Taxation and Tax Justice in Develop-
ing Countries. Vienna Institute for International Dia-
logue and Cooperation (VIDC), Vienna, 2018. https://
www.vidc.org/fileadmin/martina/studien/a_climate_
of_fairness_cottrell_falcao_study _2019.pdf 

Demirgüç-Kunt, A., Klapper, L., Singer, D., Ansar, 
S. and J. Hess. 2018. The Global Findex Database 
2017: Measuring Financial Inclusion and the Fin-
tech Revolution. Washington, DC: World Bank. 
doi:10.1596/978-1-4648-1259-0. License: Creative 
Commons Attribution CC BY 3.0 IGO https://global-
findex.worldbank.org/#GF-ReportChapters 

Dorband et al, 2019. Poverty and distributional 
effects of carbon pricing in low- and middle-in-
come countries – A global comparative analysis. 
World Development, Volume 115, March 2019,  
Pages 246-257, see: https://www.sciencedirect.com/
science/article/pii/S0305750X18304212 

Dubois, U. 2015. “Alleviating Fuel Poverty through 
Energy Efficiency Measures: The French Pro-
gramme Habiter Mieux.” ECEEE 2015 Summer 
Study Proceedings. European Council for an 
Energy Efficient Economy. https://www.eceee.
org/library/conference_proceedings/eceee_Sum-
mer_Studies/2015/6-policies-and-programmes-to-
wards-a-zero-energy-building-stock/alleviat-
ing-fuel-poverty-through-energy-efficiency-mea-
sures-the-french-programme-habiter-mieux/

European Institute for Gender Equality (EIGE), 2012. 
Review of the Implementation in the EU of area K 
of the Beijing Platform for Action: Women and the 
Environment Gender Equality and Climate Change. 
Available at https://op.europa.eu/en/publication-de-
tail/-/publication/9ef701cd-3c76-48a7-8739-eb1f-
c126ffa7 

European Institute for Gender Equality, 2016.  
Gender and Energy, 2016. Luxembourg: Publications 
Office of the European Union. Available at https://
eige.europa.eu/publications/gender-and-energy 

European Commission, 2005. EU Research on social 
sciences and humanities. Gender – sensitive and 
women friendly public Policies: a comparative 
analysis of their progress and impact. EQUAPOL, 
Final report. https://cordis.europa.eu/docs/publica-
tions/9061/90619051-6_en.pdf 

FAO, 2015. Gender and Land Statistics Recent 
developments in FAO’s Gender and Land Rights 
Database. Rome, 2015. http://www.fao.org/3/a-
i4862e.pdf 

Fox D., Moyser M., 2018. Women in Canada: A 
Gender-based Statistical Report. The Economic 
Well-Being of Women in Canada. Published by 
authority of the Minister responsible for Statis-
tics Canada. © Her Majesty the Queen in Right of 
Canada as represented by the Minister of Industry, 
2018. Available at https://www150.statcan.gc.ca/
n1/en/pub/89-503-x/2015001/article/54930-eng.
pdf?st=oi_ZNWrn 

Gattaciecca J., Callahan C., Deshazo J. R., 2016. 
Protecting the Most Vulnerable. A Financial Anal-
ysis of Cap-and-Trade’s Impact on Household’s 
in Disadvantaged Communities Across California. 
Los Angeles: Regents of the University of Califor-
nia. https://innovation.luskin.ucla.edu/wp-content/
uploads/2019/03/Protecting_the_Most_Vulnerable.pdf 

GEF, 2018. Guidance to Advance Gender Equality 
in GEF Projects and Programs. Available at https://
www.thegef.org/sites/default/files/publications/
GEF%20Guidance%20on%20Gender.pdf 

24 Gender and carbon pricing

http://documents.worldbank.org/curated/en/301891468327585460/Supporting-growth-oriented-women-entrepreneurs-a-review-of-the-evidence-and-key-challenges
http://documents.worldbank.org/curated/en/301891468327585460/Supporting-growth-oriented-women-entrepreneurs-a-review-of-the-evidence-and-key-challenges
http://documents.worldbank.org/curated/en/301891468327585460/Supporting-growth-oriented-women-entrepreneurs-a-review-of-the-evidence-and-key-challenges
http://documents.worldbank.org/curated/en/301891468327585460/Supporting-growth-oriented-women-entrepreneurs-a-review-of-the-evidence-and-key-challenges
http://www.alternateroutes.ca/index.php/ar/article/view/20595
http://www.alternateroutes.ca/index.php/ar/article/view/20595
https://www.vidc.org/fileadmin/martina/studien/a_climate_of_fairness_cottrell_falcao_study_2019.pdf
https://www.vidc.org/fileadmin/martina/studien/a_climate_of_fairness_cottrell_falcao_study_2019.pdf
https://www.vidc.org/fileadmin/martina/studien/a_climate_of_fairness_cottrell_falcao_study_2019.pdf
https://www.sciencedirect.com/science/article/pii/S0305750X18304212
https://www.sciencedirect.com/science/article/pii/S0305750X18304212
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://www.eceee.org/library/conference_proceedings/eceee_Summer_Studies/2015/6-policies-and-programmes-towards-a-zero-energy-building-stock/alleviating-fuel-poverty-through-energy-efficiency-measures-the-french-programme-habiter-mieux/
https://op.europa.eu/en/publication-detail/-/publication/9ef701cd-3c76-48a7-8739-eb1fc126ffa7
https://op.europa.eu/en/publication-detail/-/publication/9ef701cd-3c76-48a7-8739-eb1fc126ffa7
https://op.europa.eu/en/publication-detail/-/publication/9ef701cd-3c76-48a7-8739-eb1fc126ffa7
https://eige.europa.eu/publications/gender-and-energy
https://eige.europa.eu/publications/gender-and-energy
https://cordis.europa.eu/docs/publications/9061/90619051-6_en.pdf
https://cordis.europa.eu/docs/publications/9061/90619051-6_en.pdf
http://www.fao.org/3/a-i4862e.pdf
http://www.fao.org/3/a-i4862e.pdf
https://www150.statcan.gc.ca/n1/en/pub/89-503-x/2015001/article/54930-eng.pdf?st=oi_ZNWrn
https://www150.statcan.gc.ca/n1/en/pub/89-503-x/2015001/article/54930-eng.pdf?st=oi_ZNWrn
https://www150.statcan.gc.ca/n1/en/pub/89-503-x/2015001/article/54930-eng.pdf?st=oi_ZNWrn
https://innovation.luskin.ucla.edu/wp-content/uploads/2019/03/Protecting_the_Most_Vulnerable.pdf
https://innovation.luskin.ucla.edu/wp-content/uploads/2019/03/Protecting_the_Most_Vulnerable.pdf
https://www.thegef.org/sites/default/files/publications/GEF%20Guidance%20on%20Gender.pdf
https://www.thegef.org/sites/default/files/publications/GEF%20Guidance%20on%20Gender.pdf
https://www.thegef.org/sites/default/files/publications/GEF%20Guidance%20on%20Gender.pdf


Gender CC - Women for Climate Justice, 2009. 
Gender into climate Policy. Toolkit for climate 
experts and decision-makers. Gender CC - Women 
for Climate Justice, Berlin, November 2009.  
https://gendercc.net/fileadmin/inhalte/dokumente/ 
5_Gender_Climate/toolkit-gender-cc-web.pdf 

Glemarec Y., Qayum S., Olshanskaya M. 2016.  
Leveraging co-benefits between gender equality 
and climate action for sustainable development. 
Mainstreaming Gender Considerations in Climate 
Change Projects. UN Women, New York, NY.

Gold Standard webpage.  
https://www.goldstandard.org/ 

Gold Standard. 2017a. Gold Standard Gender Policy 
Version 1.0. https://www.goldstandard.org/sites/
default/files/documents/gs_gender_policy-2.pdf 

Gold Standard. 2017b. Gender Equality Require-
ments & Guidelines Draft for Public Consultation. 
https://www.goldstandard.org/sites/default/files/
documents/gs_gender_equality _guidelines_consul-
tation.pdf 

Gold Standard. 2019a. Safeguarding Principles & 
Requirements Version 1.2. https://globalgoals.gold-
standard.org/103-par-safeguarding-principles-re-
quirements/ 

Gold Standard. 2019b. Stakeholder Consultations 
and Engagement Requirements Version 1.2. https://
globalgoals.goldstandard.org/102-par-stakehold-
er-consultation-requirements/ 

Goldman Sachs. 2014. Giving credit where it is 
due: How closing the credit gap for women-owned 
SMEs can drive global growth. https://www.gold-
mansachs.com/insights/public-policy/gmi-folder/
gmi-report-pdf.pdf 

GSM Association. 2020. Connected Women:  
The mobile gender gap report 2020. https://www.
gsma.com/mobilefordevelopment/wp-content/
uploads/2020/05/GSMA-The-Mobile-Gender-Gap-
Report-2020.pdf 

German Technical Cooperation (GTZ), (2015). Why 
care about Taxation and Gender Equality? Avail-
able at https://www.oecd.org/dac/gender-develop-
ment/44896295.pdf 

Haug C., Eden A., and Montes de Oca M., 2018. 
Addressing the distributional impacts of carbon 
pricing policies. Berlin: adelphi. https://www.adel-
phi.de/en/publication/addressing-distributional-im-
pacts-carbon-pricing-policies 

Heine D., Black S., 2019. Benefits beyond Climate: 
Environmental Tax Reform. In Miria A. Pigato, Editor. 
2019. Fiscal Policies for Development and Climate 
Action. International Development in Focus. Wash-
ington, DC: World Bank. doi:10.1596/978-1-4648-
1358-0 License: Creative Commons Attribution CC 
BY 3.0 IGO 

Hessami Z., Lopes da Fonseca M., 2020. Female 
Political Representation and Substantive Effects 
on Policies: A Literature Review. CESifo Working 
Paper No. 8155, Available at SSRN: https://ssrn.com/
abstract=3555582 

Hyde E., Greene M. E., Darmstadt G. L., 2020. 
Time poverty: Obstacle to women’s human rights, 
health and sustainable development. Journal of 
global health, 10(2), 020313. https://doi.org/10.7189/
jogh.10.020313

International Carbon Action Partnership, 2019. 
Striving to Keep ETS Simple: Current practices 
to manage complexity in emissions trading. 
https://icapcarbonaction.com/en/?option=com_
attach&task=download&id=649 

International Institute for Sustainable Development 
(2016). Gender and Fossil Fuel Subsidy Reform: 
Current status of research. International Institute 
for Sustainable Development, Geneva. Retrieved 
from: https://www.iisd.org/sites/default/files/pub-
lications/gender-fossil-fuel-subsidy-reform-cur-
rent-status-research.pdf 

25Gender and carbon pricing

https://gendercc.net/fileadmin/inhalte/dokumente/5_Gender_Climate/toolkit-gender-cc-web.pdf
https://gendercc.net/fileadmin/inhalte/dokumente/5_Gender_Climate/toolkit-gender-cc-web.pdf
https://www.goldstandard.org/
https://www.goldstandard.org/sites/default/files/documents/gs_gender_policy-2.pdf
https://www.goldstandard.org/sites/default/files/documents/gs_gender_policy-2.pdf
https://www.goldstandard.org/sites/default/files/documents/gs_gender_equality_guidelines_consultation.pdf
https://www.goldstandard.org/sites/default/files/documents/gs_gender_equality_guidelines_consultation.pdf
https://www.goldstandard.org/sites/default/files/documents/gs_gender_equality_guidelines_consultation.pdf
https://globalgoals.goldstandard.org/103-par-safeguarding-principles-requirements/
https://globalgoals.goldstandard.org/103-par-safeguarding-principles-requirements/
https://globalgoals.goldstandard.org/103-par-safeguarding-principles-requirements/
https://globalgoals.goldstandard.org/102-par-stakeholder-consultation-requirements/
https://globalgoals.goldstandard.org/102-par-stakeholder-consultation-requirements/
https://globalgoals.goldstandard.org/102-par-stakeholder-consultation-requirements/
https://www.goldmansachs.com/insights/public-policy/gmi-folder/gmi-report-pdf.pdf
https://www.goldmansachs.com/insights/public-policy/gmi-folder/gmi-report-pdf.pdf
https://www.goldmansachs.com/insights/public-policy/gmi-folder/gmi-report-pdf.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2020/05/GSMA-The-Mobile-Gender-Gap-Report-2020.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2020/05/GSMA-The-Mobile-Gender-Gap-Report-2020.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2020/05/GSMA-The-Mobile-Gender-Gap-Report-2020.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2020/05/GSMA-The-Mobile-Gender-Gap-Report-2020.pdf
https://www.oecd.org/dac/gender-development/44896295.pdf
https://www.oecd.org/dac/gender-development/44896295.pdf
https://www.adelphi.de/en/publication/addressing-distributional-impacts-carbon-pricing-policies
https://www.adelphi.de/en/publication/addressing-distributional-impacts-carbon-pricing-policies
https://www.adelphi.de/en/publication/addressing-distributional-impacts-carbon-pricing-policies
https://ssrn.com/abstract=3555582
https://ssrn.com/abstract=3555582
https://doi.org/10.7189/jogh.10.020313
https://doi.org/10.7189/jogh.10.020313
https://icapcarbonaction.com/en/?option=com_attach&task=download&id=649
https://icapcarbonaction.com/en/?option=com_attach&task=download&id=649
https://www.iisd.org/sites/default/files/publications/gender-fossil-fuel-subsidy-reform-current-status-research.pdf
https://www.iisd.org/sites/default/files/publications/gender-fossil-fuel-subsidy-reform-current-status-research.pdf
https://www.iisd.org/sites/default/files/publications/gender-fossil-fuel-subsidy-reform-current-status-research.pdf


International Labour Organization, 2014. Resource 
guide on gender issues in employment and labour 
market policies: working towards women’s eco-
nomic empowerment and gender equality. Inter-
national Labour Office, Employment and Labour 
Market Policies Branch, Employment Policy Depart-
ment. Geneva: International Labour Organization, 
2014 https://www.ilo.org/wcmsp5/groups/pub-
lic/---ed_emp/documents/instructionalmaterial/
wcms_243015.pdf

International Labour Organization, 2015.  
Guidelines for a Just Transition Towards Environ-
mentally Sustainable Economies and Societies for 
All. International Labour Organization, Geneva,  
Switzerland. http://www.ilo.org/wcmsp5/groups/
public/---ed_emp/---emp_ent/documents/publica-
tion/wcms_432859.pdf 

International Labour Organization, 2017. Gender, 
labour and a just transition towards environmen-
tally sustainable economies and societies for all. 
Available at https://www.ilo.org/wcmsp5/groups/
public/---ed_protect/---protrav/---ilo_aids/docu-
ments/publication/wcms_592348.pdf 

International Union for Conservation of Nature (a). 
2015. Women’s Participation in Global Environ-
mental Decision Making. New research from the 
Environment and Gender Index (EGI). August 2015. 
https://portals.iucn.org/union/sites/union/files/doc/
egi_factsheet_desicion_making_web_sept2015.pdf 

International Union for Conservation of Nature (b). 
2015. Gender and Climate Finance: New Data on 
Women in Decision-Making Positions. EGI Fact-
sheet. December 2015. https://portals.iucn.org/
union/sites/union/files/doc/egi_finance_indicators_
fact_sheet.pdf

Inter-Parliamentary Union website.

IUCN & USAID, n.d. Cameroon, Ghana & Uganda’s 
Gender & REDD+ Roadmaps. A national, policy-level 
initiative. Gender & REDD+ Case study series. Avail-
able at https://www.climatelinks.org/resources/
cameroon-ghana-ugandas-gender-redd-roadmaps 

Joshi A., 2017. Tax and Gender in Developing  
Countries: What are the Issues? ICTD Summary 
Brief 6. Available at https://www.ictd.ac/publica-
tion/ictd-sumbrief6/ 

Kaufmann N., Krause E., 2016. Putting a Price 
on Carbon. Ensuring Equity. Issue Brief. https://
static1.squarespace.com/static/588eb46a579fb-
35be4fd8d67/t/58aca0f4414fb53d68093
6be/1487708425854/World-Resources-Inst-Put-
ting_a_Price_on_Carbon_Ensuring_Equity.pdf 

Krechowicz D., 2011. The Effect of Carbon Pricing on 
Low-Income Households, and Its Potential Contri-
bution to Poverty Reduction. Ottawa: The Univer-
sity of Ottawa. https://institute.smartprosperity.
ca/sites/default/files/effect-carbon-pricing-low-in-
come-households-and-its-potential-contribu-
tion-poverty-reduction.pdf 

Lahey K. A., 2008. What About Women? Gender 
Analysis of Discussion Paper on New Brunswick’s 
Tax System. New Brunswick Advisory Council on 
the Status of Women. https://www2.gnb.ca/con-
tent/dam/gnb/Departments/eco-bce/WEB-EDF/pdf/
en/WhatAboutWomen.pdf 

Lee M., Sanger T., 2008. Is BC’s Carbon Tax Fair? An 
Impact Analysis for Different Income Levels. CCPA, 
BC Office, October 2008. http://www.handsonpub-
lications.com/pdfs/CCPA_fair_carbon_tax_web_
final%20copy.pdf

Leisher C., Temsah G., Booker F. et al., 2016. Does the 
gender composition of forest and fishery manage-
ment groups affect resource governance and conser-
vation outcomes? A systematic map. Environ Evid 5, 
6 (2016). https://doi.org/10.1186/s13750-016-0057-8

Mary Robinson Foundation for Climate Justice, 
2013. “Climate Justice Baseline”. Report July 2013. 
http://www.mrfcj.org/media/pdf/ClimateJustice-
Baseline.pdf 

Merrill, L. 2014. Power, gender and fossil-fuel 
subsidy reform in India. International Institute of 
Sustainable Development, Geneva. https://www.
iisd.org/gsi/sites/default/files/ffs_india_gender_
may _2014.pdf 

26 Gender and carbon pricing

https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/instructionalmaterial/wcms_243015.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/instructionalmaterial/wcms_243015.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/instructionalmaterial/wcms_243015.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_432859.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---ilo_aids/documents/publication/wcms_592348.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---ilo_aids/documents/publication/wcms_592348.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---ilo_aids/documents/publication/wcms_592348.pdf
https://portals.iucn.org/union/sites/union/files/doc/egi_factsheet_desicion_making_web_sept2015.pdf
https://portals.iucn.org/union/sites/union/files/doc/egi_factsheet_desicion_making_web_sept2015.pdf
https://portals.iucn.org/union/sites/union/files/doc/egi_finance_indicators_fact_sheet.pdf
https://portals.iucn.org/union/sites/union/files/doc/egi_finance_indicators_fact_sheet.pdf
https://portals.iucn.org/union/sites/union/files/doc/egi_finance_indicators_fact_sheet.pdf
https://www.climatelinks.org/resources/cameroon-ghana-ugandas-gender-redd-roadmaps
https://www.climatelinks.org/resources/cameroon-ghana-ugandas-gender-redd-roadmaps
https://www.ictd.ac/publication/ictd-sumbrief6/
https://www.ictd.ac/publication/ictd-sumbrief6/
https://static1.squarespace.com/static/588eb46a579fb35be4fd8d67/t/58aca0f4414fb53d680936be/1487708425854/World-Resources-Inst-Putting_a_Price_on_Carbon_Ensuring_Equity.pdf
https://static1.squarespace.com/static/588eb46a579fb35be4fd8d67/t/58aca0f4414fb53d680936be/1487708425854/World-Resources-Inst-Putting_a_Price_on_Carbon_Ensuring_Equity.pdf
https://static1.squarespace.com/static/588eb46a579fb35be4fd8d67/t/58aca0f4414fb53d680936be/1487708425854/World-Resources-Inst-Putting_a_Price_on_Carbon_Ensuring_Equity.pdf
https://static1.squarespace.com/static/588eb46a579fb35be4fd8d67/t/58aca0f4414fb53d680936be/1487708425854/World-Resources-Inst-Putting_a_Price_on_Carbon_Ensuring_Equity.pdf
https://static1.squarespace.com/static/588eb46a579fb35be4fd8d67/t/58aca0f4414fb53d680936be/1487708425854/World-Resources-Inst-Putting_a_Price_on_Carbon_Ensuring_Equity.pdf
https://institute.smartprosperity.ca/sites/default/files/effect-carbon-pricing-low-income-households-and-its-potential-contribution-poverty-reduction.pdf
https://institute.smartprosperity.ca/sites/default/files/effect-carbon-pricing-low-income-households-and-its-potential-contribution-poverty-reduction.pdf
https://institute.smartprosperity.ca/sites/default/files/effect-carbon-pricing-low-income-households-and-its-potential-contribution-poverty-reduction.pdf
https://institute.smartprosperity.ca/sites/default/files/effect-carbon-pricing-low-income-households-and-its-potential-contribution-poverty-reduction.pdf
https://www2.gnb.ca/content/dam/gnb/Departments/eco-bce/WEB-EDF/pdf/en/WhatAboutWomen.pdf
https://www2.gnb.ca/content/dam/gnb/Departments/eco-bce/WEB-EDF/pdf/en/WhatAboutWomen.pdf
https://www2.gnb.ca/content/dam/gnb/Departments/eco-bce/WEB-EDF/pdf/en/WhatAboutWomen.pdf
http://www.handsonpublications.com/pdfs/CCPA_fair_carbon_tax_web_final%20copy.pdf
http://www.handsonpublications.com/pdfs/CCPA_fair_carbon_tax_web_final%20copy.pdf
http://www.handsonpublications.com/pdfs/CCPA_fair_carbon_tax_web_final%20copy.pdf
https://doi.org/10.1186/s13750-016-0057-8
http://www.mrfcj.org/media/pdf/ClimateJusticeBaseline.pdf
http://www.mrfcj.org/media/pdf/ClimateJusticeBaseline.pdf
https://www.iisd.org/gsi/sites/default/files/ffs_india_gender_may_2014.pdf
https://www.iisd.org/gsi/sites/default/files/ffs_india_gender_may_2014.pdf
https://www.iisd.org/gsi/sites/default/files/ffs_india_gender_may_2014.pdf


Montt G., 2018. Too polluted to work? The gendered 
correlates of air pollution on hours worked.  
IZA Journal of Labor Economics (2018) 7:7  
https://doi.org/10.1186/s40172-018-0067-6 

Moser S., Kleinhückelkotten S., 2018. Good Intents, 
but Low Impacts: Diverging Importance of Motiva-
tional and Socioeconomic Determinants Explain-
ing Pro-Environmental Behavior, Energy Use, and 
Carbon Footprint. Environment and behavior, 50(6), 
pp. 626-656. https://pdfs.semanticscholar.org/
b8e2/d88396156398d706db9813ef1dd44ecca8dd.pdf 

Munoz Boudet A. M., Buitrago P., Leroy De La Briere 
B., Newhouse D. L., Rubiano Matulevich E. C., Scott 
K., Suarez Becerra P., 2018. Gender differences in 
poverty and household composition through the 
life-cycle : a global perspective (English). Policy 
Research working paper; no. WPS 8360 Washington, 
D.C. : World Bank Group. http://documents.world-
bank.org/curated/en/135731520343670750/Gen-
der-differences-in-poverty-and-household-compo-
sition-through-the-life-cycle-a-global-perspective 

National Association of State Energy Officials 
(NASEO) & Energy Futures Initiatives (EFI), 2020. 
2020 U.S. Energy & Employment Report. Avail-
able at https://static1.squarespace.com/stat-
ic/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6f-
cc20e01b83896/159223095617https://
static1.squarespace.com/static/5a98cf80e-
c4eb7c5cd928c61/t/5ee78423c6fc-
c20e01b83896/1592230956175/USEER+2020+0615.
pdf5/USEER+2020+0615.pdf 

New York State webpage. 

OECD, 2018. Policy Coherence for Sustainable 
Development and Gender Equality Fostering an 
Integrated Policy Agenda. http://www.oecd.org/gov/
gender-mainstreaming/policy-coherence-for-sus-
tainable-development-and-gender-equality.pdf 

Ortiz-Ospina E., Tzvetkova S. 2017. Working women: 
Key facts and trends in female labor force partic-
ipation. Our World in Data. https://ourworldindata.
org/female-labor-force-participation-key-facts 

Partnership for Market Readiness (PMR), 2017. 
Carbon Tax Guide: A Handbook for Policy Makers. 
World Bank, Washington, DC. License: Creative 
Commons Attribution CC BY 3.0 IGO https://docu-
ments.worldbank.org/en/publication/documents-re-
ports/documentdetail/728421535605566659/car-
bon-tax-guide-a-handbook-for-policy-makers 

Piggot G., Boyland M., Down A., Raluca Torre A. 
2019. Realizing a just and equitable transition away 
from fossil fuels. Stockholm Environment Institute 
(SEI) Discussion brief. January 2019. https://www.
sei.org/publications/just-and-equitable-transi-
tion-fossil-fuels/ 

Rebosio M., Georgieva S., 2015. Toward gen-
der-informed energy subsidy reforms: findings 
from qualitative studies in Europe and Cen-
tral Asia (English). Washington, D.C.: World 
Bank Group. http://documents.worldbank.org/
curated/en/834451468189851792/Toward-gen-
der-informed-energy-subsidy-reforms-find-
ings-from-qualitative-studies-in-Europe-and-Cen-
tral-Asia 

The Regional Greenhouse Gas Initiative (RGGI), 
2020. The Investment of RGGI Proceeds in 
2018. Available on https://www.rggi.org/sites/
default/files/Uploads/Proceeds/RGGI_Proceeds_
Report_2018.pdf 

Rick K., Martén I., Von Lonski U., 2017. Untapped 
Reserves: Promoting Gender Balance in Oil and Gas. 
Article available on https://www.bcg.com/en-us/
publications/2017/energy-environment-people-or-
ganization-untapped-reserves 

Rojas A., Siles J., 2015. Guide on Gender and Energy 
for trainers and managers of public policies and 
projects. International Network on Gender and Sus-
tainable Energy, Latin American Energy Organiza-
tion (OLADE) and International Union for Conserva-
tion of Nature. Available at: http://biblioteca.olade.
org/opac-tmpl/Documentos/old0370.pdf 

27Gender and carbon pricing

https://doi.org/10.1186/s40172-018-0067-6
https://pdfs.semanticscholar.org/b8e2/d88396156398d706db9813ef1dd44ecca8dd.pdf
https://pdfs.semanticscholar.org/b8e2/d88396156398d706db9813ef1dd44ecca8dd.pdf
http://documents.worldbank.org/curated/en/135731520343670750/Gender-differences-in-poverty-and-household-composition-through-the-life-cycle-a-global-perspective
http://documents.worldbank.org/curated/en/135731520343670750/Gender-differences-in-poverty-and-household-composition-through-the-life-cycle-a-global-perspective
http://documents.worldbank.org/curated/en/135731520343670750/Gender-differences-in-poverty-and-household-composition-through-the-life-cycle-a-global-perspective
http://documents.worldbank.org/curated/en/135731520343670750/Gender-differences-in-poverty-and-household-composition-through-the-life-cycle-a-global-perspective
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/159223095617https://static1.squarespace.com/static/5a98cf80ec4eb7c5cd928c61/t/5ee78423c6fcc20e01b83896/1592230956175/USEER+2020+0615.pdf5/USEER+2020+0615.pdf
http://www.oecd.org/gov/gender-mainstreaming/policy-coherence-for-sustainable-development-and-gender-equality.pdf
http://www.oecd.org/gov/gender-mainstreaming/policy-coherence-for-sustainable-development-and-gender-equality.pdf
http://www.oecd.org/gov/gender-mainstreaming/policy-coherence-for-sustainable-development-and-gender-equality.pdf
https://ourworldindata.org/female-labor-force-participation-key-facts
https://ourworldindata.org/female-labor-force-participation-key-facts
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/728421535605566659/carbon-tax-guide-a-handbook-for-policy-makers
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/728421535605566659/carbon-tax-guide-a-handbook-for-policy-makers
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/728421535605566659/carbon-tax-guide-a-handbook-for-policy-makers
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/728421535605566659/carbon-tax-guide-a-handbook-for-policy-makers
https://www.sei.org/publications/just-and-equitable-transition-fossil-fuels/
https://www.sei.org/publications/just-and-equitable-transition-fossil-fuels/
https://www.sei.org/publications/just-and-equitable-transition-fossil-fuels/
http://documents.worldbank.org/curated/en/834451468189851792/Toward-gender-informed-energy-subsidy-reforms-findings-from-qualitative-studies-in-Europe-and-Central-Asia
http://documents.worldbank.org/curated/en/834451468189851792/Toward-gender-informed-energy-subsidy-reforms-findings-from-qualitative-studies-in-Europe-and-Central-Asia
http://documents.worldbank.org/curated/en/834451468189851792/Toward-gender-informed-energy-subsidy-reforms-findings-from-qualitative-studies-in-Europe-and-Central-Asia
http://documents.worldbank.org/curated/en/834451468189851792/Toward-gender-informed-energy-subsidy-reforms-findings-from-qualitative-studies-in-Europe-and-Central-Asia
http://documents.worldbank.org/curated/en/834451468189851792/Toward-gender-informed-energy-subsidy-reforms-findings-from-qualitative-studies-in-Europe-and-Central-Asia
https://www.rggi.org/sites/default/files/Uploads/Proceeds/RGGI_Proceeds_Report_2018.pdf
https://www.rggi.org/sites/default/files/Uploads/Proceeds/RGGI_Proceeds_Report_2018.pdf
https://www.rggi.org/sites/default/files/Uploads/Proceeds/RGGI_Proceeds_Report_2018.pdf
https://www.bcg.com/en-us/publications/2017/energy-environment-people-organization-untapped-reserves
https://www.bcg.com/en-us/publications/2017/energy-environment-people-organization-untapped-reserves
https://www.bcg.com/en-us/publications/2017/energy-environment-people-organization-untapped-reserves
http://biblioteca.olade.org/opac-tmpl/Documentos/old0370.pdf
http://biblioteca.olade.org/opac-tmpl/Documentos/old0370.pdf


Sellers S., 2016. Gender and Climate Change:  
A Closer Look at Existing Evidence. Global Gender 
and Climate Alliance. http://wedo.org/wp-content/
uploads/2016/11/GGCA-RP-FINAL.pdf

The International Renewable Energy Agency 
(IRENA), 2019. Renewable Energy: A Gender Per-
spective. IRENA, Abu Dhabi. https://irena.org/-/
media/Files/IRENA/Agency/Publication/2019/Jan/
IRENA_Gender_perspective_2019.pdf 

UN Women, 2015. Progress of the World’s Women 
2015-2016. Transforming Economies, Realizing 
Rights. New York. https://www.unwomen.org/-/
media/headquarters/attachments/sections/
library/publications/2015/poww-2015-2016-en.
pdf?la=en&vs=0 

United Nations Development Programme, 2004. 
Energy and Gender for Sustainable Development: 
A Toolkit and Resource Guide. Available at https://
www.undp.org/content/undp/en/home/librarypage/
environment-energy/sustainable_energy/energy _
and_genderforsustainabledevelopmentatoolkitan-
dresourcegui.html 

United Nations Development Programme, 2010. 
Gender, Climate Change and Community-Based 
Adaptation, UNDP, New York. https://www.undp.
org/content/undp/en/home/librarypage/environ-
ment-energy/climate_change/gender/gender- 
climate-change-and-community-based-adapta-
tion-guidebook-.html 

United Nations Development Programme, 2011. 
“Ensuring gender equity in climate change financ-
ing”. United Nations Development Programme.  
New York, NY. https://www.undp.org/content/undp/
en/home/librarypage/womens-empowerment/
gender_and_environmentenergy/ensuring_gender_
equityinclimatechangefinancing.html

United Nations Development Programme, 2013. 
“Overview of linkages between gender and climate 
change”. Gender and Climate Change, Asia and the 
Pacific. Policy brief 1. https://www.undp.org/con-
tent/dam/undp/library/gender/Gender%20and%20
Environment/PB1-AP-Overview-Gender-and-cli-
mate-change.pdf 

United Nations Economic Commission for Europe 
and World Bank Institute, 2010. Developing Gender 
Statistics: a Practical Tool. Geneva, 2010. Available 
at: https://www.unece.org/fileadmin/DAM/stats/
publications/Developing_Gender_Statistics.pdf

UNFCCC, 2015. Paris Agreement. United Nations 
Framework Convention on Climate Change, Bonn, 
Germany. https://unfccc.int/files/essential_back-
ground/convention/application/pdf/english_paris_
agreement.pdf 

Vogt-Schilb A., Walsh B., Feng K., Di Capua L., Liu 
Y., Zuluaga D., Robles M., Hubaceck K., 2019. Cash 
transfers for pro - poor carbon taxes in Latin 
America and the Caribbean. IDB. https://publica-
tions.iadb.org/publications/english/document/Cash_
Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_
America_and_the_Caribbean_en.pdf 

W+ Program Guide, 2017, Version 1.3 https://www.
wplus.org/wp-content/uploads/2020/07/Wplus- 
Program-Guidance.pdf 

Williams III R. C., Gordon H., Burtraw D., Carbone J. 
C., Morgenstern R. D., 2014. The Initial Incidence of 
a Carbon Tax Across Income Groups. Working Paper. 
Washington DC: Resources for the future.  
https://media.rff.org/documents/RFF-DP-14-24.pdf 

World Bank, 2011. World Development Report 2012: 
Gender Equality and Development. World Bank. 
https://openknowledge.worldbank.org/ 
handle/10986/4391 

28 Gender and carbon pricing

http://wedo.org/wp-content/uploads/2016/11/GGCA-RP-FINAL.pdf
http://wedo.org/wp-content/uploads/2016/11/GGCA-RP-FINAL.pdf
https://irena.org/-/media/Files/IRENA/Agency/Publication/2019/Jan/IRENA_Gender_perspective_2019.pdf
https://irena.org/-/media/Files/IRENA/Agency/Publication/2019/Jan/IRENA_Gender_perspective_2019.pdf
https://irena.org/-/media/Files/IRENA/Agency/Publication/2019/Jan/IRENA_Gender_perspective_2019.pdf
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/poww-2015-2016-en.pdf?la=en&vs=0
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/poww-2015-2016-en.pdf?la=en&vs=0
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/poww-2015-2016-en.pdf?la=en&vs=0
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/poww-2015-2016-en.pdf?la=en&vs=0
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/sustainable_energy/energy_and_genderforsustainabledevelopmentatoolkitandresourcegui.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/sustainable_energy/energy_and_genderforsustainabledevelopmentatoolkitandresourcegui.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/sustainable_energy/energy_and_genderforsustainabledevelopmentatoolkitandresourcegui.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/sustainable_energy/energy_and_genderforsustainabledevelopmentatoolkitandresourcegui.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/sustainable_energy/energy_and_genderforsustainabledevelopmentatoolkitandresourcegui.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/gender-climate-change-and-community-based-adaptation-guidebook-.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/gender-climate-change-and-community-based-adaptation-guidebook-.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/gender-climate-change-and-community-based-adaptation-guidebook-.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/gender-climate-change-and-community-based-adaptation-guidebook-.html
https://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/gender-climate-change-and-community-based-adaptation-guidebook-.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/gender_and_environmentenergy/ensuring_gender_equityinclimatechangefinancing.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/gender_and_environmentenergy/ensuring_gender_equityinclimatechangefinancing.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/gender_and_environmentenergy/ensuring_gender_equityinclimatechangefinancing.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/gender_and_environmentenergy/ensuring_gender_equityinclimatechangefinancing.html
https://www.undp.org/content/dam/undp/library/gender/Gender%20and%20Environment/PB1-AP-Overview-Gender-and-climate-change.pdf
https://www.undp.org/content/dam/undp/library/gender/Gender%20and%20Environment/PB1-AP-Overview-Gender-and-climate-change.pdf
https://www.undp.org/content/dam/undp/library/gender/Gender%20and%20Environment/PB1-AP-Overview-Gender-and-climate-change.pdf
https://www.undp.org/content/dam/undp/library/gender/Gender%20and%20Environment/PB1-AP-Overview-Gender-and-climate-change.pdf
https://unfccc.int/files/essential_background/convention/application/pdf/english_paris_agreement.pdf
https://unfccc.int/files/essential_background/convention/application/pdf/english_paris_agreement.pdf
https://unfccc.int/files/essential_background/convention/application/pdf/english_paris_agreement.pdf
https://publications.iadb.org/publications/english/document/Cash_Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_America_and_the_Caribbean_en.pdf
https://publications.iadb.org/publications/english/document/Cash_Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_America_and_the_Caribbean_en.pdf
https://publications.iadb.org/publications/english/document/Cash_Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_America_and_the_Caribbean_en.pdf
https://publications.iadb.org/publications/english/document/Cash_Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_America_and_the_Caribbean_en.pdf
https://www.wplus.org/wp-content/uploads/2020/07/Wplus-Program-Guidance.pdf
https://www.wplus.org/wp-content/uploads/2020/07/Wplus-Program-Guidance.pdf
https://www.wplus.org/wp-content/uploads/2020/07/Wplus-Program-Guidance.pdf
https://publications.iadb.org/publications/english/document/Cash_Transfers_for_Pro-poor_Carbon_Taxes_in_Latin_America_and_the_Caribbean_en.pdf
https://openknowledge.worldbank.org/handle/10986/4391
https://openknowledge.worldbank.org/handle/10986/4391


World Bank, 2015. The FASTER principles for  
successful carbon pricing: an approach based  
on initial experience (English). Washington, D.C.:  
World Bank Group. http://documents.worldbank.org/
curated/en/901041467995665361/The-FASTER-prin-
ciples-for-successful-carbon-pricing-an- 
approach-based-on-initial-experience 

World Bank, 2015. Guide for designing manda-
tory Greenhouse Gas reporting programs. https://
openknowledge.worldbank.org/bitstream/han-
dle/10986/21981/Guide%20For%20Designing%20
Mandatory%20Greenhouse%20Gas%20Report-
ing%20Programs.pdf?sequence=1&isAllowed=y 

World Bank, 2019. Report of the High-Level Com-
mission on Carbon Pricing and Competitiveness. 
World Bank Group, Washington, D.C. https://
openknowledge.worldbank.org/bitstream/han-
dle/10986/32419/141917.pdf?sequence=4&isAl-
lowed=y

World Bank, 2019. Using Carbon Revenues. Annex to 
report: Case studies. Technical note 16. PMR. World 
Bank. https://openknowledge.worldbank.org/bit-
stream/handle/10986/32247/UsingCarbonRevenue-
sAnnexCaseStudies.pdf?sequence=3&isAllowed=y 

World Bank, 2020. Developing Emissions Quanti-
fication Protocols for Carbon Pricing: A Guide to 
Options and Choices for Policy Makers. World Bank, 
Washington, DC. © World Bank. https://openknowl-
edge.worldbank.org/handle/10986/34388 License: 
CC BY 3.0 IGO.

World Bank, 2021. Carbon Pricing Assessment and 
Decision Making: A Guide to Adopting a Carbon 
Price. World Bank, Washington DC.

World Bank Group, 2015. World Bank Group Gen-
der Strategy (FY16-23) : Gender Equality, Poverty 
Reduction and Inclusive Growth. World Bank, 
Washington, DC. © World Bank. https://openknowl-
edge.worldbank.org/handle/10986/23425 License: 
CC BY 3.0 IGO.

World Economic Forum, 2017. Women own less 
than 20% of the world’s land. It’s time to give them 
equal property rights. Article published on https://
www.weforum.org/agenda/2017/01/women-own-
less-than-20-of-the-worlds-land-its-time-to-give-
them-equal-property-rights/ 

World Health Organization (WHO), 2019. World 
health statistics 2019: monitoring health for the 
SDGs, sustainable development goals. Geneva: 
World Health Organization; 2019. https://www.who.
int/gho/publications/world_health_statistics/2019/en/

Yemtsov R., Moubarak A., 2018. Assessing the read-
iness of Social Safety Nets to Mitigate the Impact 
of Reform. Good practice note 5. http://documents1.
worldbank.org/curated/en/180951530884246896/pdf/
ESRAF-note-5-Assessing-the-readiness-of-Social-
Safety-Nets-to-Mitigate-the-Impact-of-Reform.pdf 

29Gender and carbon pricing

http://documents.worldbank.org/curated/en/901041467995665361/The-FASTER-principles-for-successful-carbon-pricing-an-approach-based-on-initial-experience
http://documents.worldbank.org/curated/en/901041467995665361/The-FASTER-principles-for-successful-carbon-pricing-an-approach-based-on-initial-experience
http://documents.worldbank.org/curated/en/901041467995665361/The-FASTER-principles-for-successful-carbon-pricing-an-approach-based-on-initial-experience
http://documents.worldbank.org/curated/en/901041467995665361/The-FASTER-principles-for-successful-carbon-pricing-an-approach-based-on-initial-experience
https://openknowledge.worldbank.org/bitstream/handle/10986/21981/Guide%20For%20Designing%20Mandatory%20Greenhouse%20Gas%20Reporting%20Programs.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/21981/Guide%20For%20Designing%20Mandatory%20Greenhouse%20Gas%20Reporting%20Programs.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/21981/Guide%20For%20Designing%20Mandatory%20Greenhouse%20Gas%20Reporting%20Programs.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/21981/Guide%20For%20Designing%20Mandatory%20Greenhouse%20Gas%20Reporting%20Programs.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/21981/Guide%20For%20Designing%20Mandatory%20Greenhouse%20Gas%20Reporting%20Programs.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32419/141917.pdf?sequence=4&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32419/141917.pdf?sequence=4&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32419/141917.pdf?sequence=4&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32419/141917.pdf?sequence=4&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32247/UsingCarbonRevenuesAnnexCaseStudies.pdf?sequence=3&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32247/UsingCarbonRevenuesAnnexCaseStudies.pdf?sequence=3&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/32247/UsingCarbonRevenuesAnnexCaseStudies.pdf?sequence=3&isAllowed=y
https://openknowledge.worldbank.org/handle/10986/34388
https://openknowledge.worldbank.org/handle/10986/34388
https://openknowledge.worldbank.org/handle/10986/23425
https://openknowledge.worldbank.org/handle/10986/23425
https://www.weforum.org/agenda/2017/01/women-own-less-than-20-of-the-worlds-land-its-time-to-give-them-equal-property-rights/
https://www.weforum.org/agenda/2017/01/women-own-less-than-20-of-the-worlds-land-its-time-to-give-them-equal-property-rights/
https://www.weforum.org/agenda/2017/01/women-own-less-than-20-of-the-worlds-land-its-time-to-give-them-equal-property-rights/
https://www.weforum.org/agenda/2017/01/women-own-less-than-20-of-the-worlds-land-its-time-to-give-them-equal-property-rights/
https://www.who.int/gho/publications/world_health_statistics/2019/en/
https://www.who.int/gho/publications/world_health_statistics/2019/en/
http://documents1.worldbank.org/curated/en/180951530884246896/pdf/ESRAF-note-5-Assessing-the-readiness-of-Social-Safety-Nets-to-Mitigate-the-Impact-of-Reform.pdf
http://documents1.worldbank.org/curated/en/180951530884246896/pdf/ESRAF-note-5-Assessing-the-readiness-of-Social-Safety-Nets-to-Mitigate-the-Impact-of-Reform.pdf
http://documents1.worldbank.org/curated/en/180951530884246896/pdf/ESRAF-note-5-Assessing-the-readiness-of-Social-Safety-Nets-to-Mitigate-the-Impact-of-Reform.pdf
http://documents1.worldbank.org/curated/en/180951530884246896/pdf/ESRAF-note-5-Assessing-the-readiness-of-Social-Safety-Nets-to-Mitigate-the-Impact-of-Reform.pdf


Annex I

43  Gender mainstreaming refers to the process of assessing the implications for women and men of any planned action, including legislation, policies or programs, in all 
areas and at all levels. It is a strategy for making women’s as well as men’s concerns and experiences an integral dimension of the design, implementation, monitoring 
and evaluation of policies and programs in all political, economic and societal spheres so that women and men benefit equally, and inequality is not perpetuated (ECO-
SOC, 1997).

The box below offers an overview of the main steps to advance gender mainstreaming43 through all the 
activities under the United Nations Framework Convention on Climate Change (UNFCCC). 

Throughout the years, Convention of the Parties (COP) decisions have promoted gender 
equality in climate change response through encouraging a more gender balanced repre-
sentation in decision-making as well as supporting responsiveness to gender issues in the 
development, implementation and monitoring of climate change policies and actions.

Key steps to advance gender mainstreaming in the UNFCCC:

 ⚫ 2014. The first two-year ‘Lima Work Program on Gender’ is established. The program aims 
at promoting gender balance and achieving gender-responsive climate policy. The Secre-
tariat and the Parties are assigned with responsibilities and tasks, including supporting 
training for female and male delegates on issues related to gender balance and climate 
change, and capacity building of female delegate to effectively participate in UNFCCC pro-
cess. Also, a senior gender focal point is appointed to lead program implementation. 

 ⚫ 2016. The ‘Lima Work Program on Gender’ is extended for additional three years.

 ⚫ 2017. Under the ‘Lima Work Program on Gender’, the first two-year Gender Action Plan 
(GAP) is launched. The GAP aims at advancing women’s participation, promoting gen-
der-responsive climate policy and the gender mainstreaming in the implementation of 
the Convention and the work of all stakeholders. The GAP identifies five priority areas: A) 
Capacity-building, knowledge sharing and communication; B) Gender balance, participation 
and women’s leadership; C) Coherence; D) Gender-responsive implementation and means 
of implementation; E) Monitoring and reporting. It defines activities, responsibilities, time-
line and deliverables. 

 ⚫ 2019. A 5-year enhanced ‘Lima work program on gender’ and its Gender Action Plan (GAP) 
are launched. The enhanced GAP sets out objectives, activities and related timeframe and 
outputs under the five priority areas previously identified.

Gender in the UNFCCC

Box 04 
Advancing gender mainstreaming in the UNFCCC

Source:: Adaptation from UNFCCC website and COP decisions. 
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The table below offers an overview on women’s participation and work to advance gender equality of the 
main Climate Finance Mechanisms.

Table 03. 
Gender and Climate Finance Mechanisms

Source: Adaptation from IUCNb, 2015. 

Climate Finance 
Mechanism

Women’s participation Advancing gender equality 

Global Environment 
Facility (GEF)

The GEF Council has a 25% participation 
rate of women. 15 out of 61 council mem-
bers are women.

 ⚫ GEF Policy on Gender Mainstreaming

 ⚫ Gender Equality Action Plan (GEAP)

 ⚫ Gender specialist

Adaptation Fund (AF) Adaptation Fund has a 34% participation 
rate of women. 10 out of 29 board mem-
bers are women.

 ⚫ Human rights and gender equality as 
principles under its environmental and 
social policy

 ⚫ Gender policy

Climate Investments 
Funds (CIF)

The governing body of CIF includes two 
committees: the Clean Technology Fund 
and the Strategic Climate Fund. Com-
bined, 9 out of 34 committee members, 
26%, are women.

 ⚫ Gender Action Plan

 ⚫ Gender specialist

Green Climate Fund 
(GCF)

The GCF Board has a 15% participation 
rate of women. 7 out of 48 board mem-
bers.

 ⚫ Gender issues anchored in the  
Governing Instrument.

 ⚫ Gender integration in key operational 
policies

 ⚫ Gender Policy and Action Plan

 ⚫ Gender specialist
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